
Going makes CENTS! 
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          Project Description 
 Training Sessions for employees 
 Training outside companies on how to “go green” 
 An Open GreenHouse to showcase to the community the company’s “green efforts” 
 An employee luncheon and award ceremony to honor employee “green achievements” 

 Outside Training 
 Visit other businesses to rain and educate their staff 
 Charge small fee for services  The income goes to sustainability programs 
 Spreads knowledge about going green 

 Employee Training 
 Training for employees on “going green” both at work and at home 
 Instructions for changes is business operations 
 Serve as a forum for employees to voice opinions and ideas about green initiative 

           Open GreenHouse 
 Open business doors to the community to display the “going green” changes 
 Presentation by outside training team to advertise service 
 Allows the community to voice opinion on “going green” 
 Give the company free advertising from local media 

 Employee Luncheon 
 Training for employees on “going green” both at work and at home 
 Instructions for changes is business operations 
 Serve as a forum for employees to voice opinions and ideas about green initiative 

          A project for a small business to “go green”. 


